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BRIDPORT TEAM MINISTRY 
 
WELCOME to this new publication which is being produced to run alongside the formal Annual 
Report, which encompasses both the formal structure of the parish and the financial statements.  
The Annual Report is a legal requirement, but this additional supplement is able to give a wider 
reflection on the activities of the living church in this place.   
 
Following this first section, which gives some general background information, the reports from the 
Team Rector, a schools’ report from the Team Vicar, Ministry highlights and the wider context 
beyond the parish are included, and then the reports submitted from the individual churches.  
These were compiled by the wardens to reflect the local context and special activities.  Some 
activities overlap and are thus enhanced, for which we are thankful.  As the churches continue to 
live, grow and worship together this will become inevitably more evident and a strength to us all.   
 
Objectives and activities 
 
The Parochial Church Council (PCC) is committed to enabling as many people as possible to worship 
at our churches and to become part of our parish community throughout the Bridport Team.   
 
The PCC maintains an overview of worship and may make suggestions on how our services can 
involve the many groups that live within our area.  Our services and worship, which are many and 
varied, give a wide choice of style to put faith into practice through prayer, scripture, music and 
sacrament. 
 
When planning our activities for the year, we try to enable ordinary people to live out their faith as 
part of our parish community through  

• worship and prayer; learning about the gospel; and developing their knowledge and trust in 
Jesus 

• provision of pastoral care for people living and visiting the area 

• missionary and outreach work. 
 

To facilitate this work, it is important that we maintain the fabric of the churches and buildings 
within our care.  During 2019 several applications for Faculty permission have been approved for 
submission to the Diocesan Chancellor. 
 
In addition to the regular services for worship, the PCC oversees the provision of house groups, 
outreach projects, various activity groups, the development of local ministry teams, active 
involvement with schools, care for the house bound, pastoral care in hospitals and hospice, 
activities in the wider community and mission.  Encouraging a wider section of our worshipping 
community to become involved is important and this publication gives the opportunity for a 
reflective appraisal of the general success in bringing this about.   
 
A number of our churches are actively giving practical assistance to some sectors of the community 
in this time of increasing hardship and shown to be continually necessary year on year.  We are 
pleased, but not complacent, that our buildings have been well used both for worship and for many 
and varied functions for all age groups.  
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The PCC continues to assist the Team Clergy as they undertake various assignments and projects.  
We continue to monitor and assist with the Governorship of several local schools to continue 
strong linkage with those organisations.  Our Team Vicar, and more recently our Team Rector, are 
directly involved in local school governorship or as a trustee or member of the Minerva Learning 
Trust (Multi Academy Trust). 
 
Worship and prayer 
 
The PCC is keen to offer a range of services that our community find both beneficial and spiritually 
fulfilling. Our focus is on the Eucharist but with more informal services too. Evening worship 
includes meditative and reflective liturgy, whilst there are opportunities with our younger members 
to engage in more outgoing worship. All are welcome at all our services throughout the Team.   
 
We enable our community to celebrate and thank God at the milestones of the journey through 
life, through baptism, marriage and funeral services.  Our Team clergy and their many helpers have 
remained very busy throughout the year in all aspects of this ministry. Our retired colleagues play a 
vital role and are generous with their time and gifts.  
 
This year a new Centring Prayer community has grown-up and is well-established. (Based at St 
Swithun’s but open to all.)  In the last year we organised a parish pilgrimage, walking from each 
church and praying around the town as we walked. 
 
Help in the wider Diocese 
We have eight members who give valuable support to various synods and decision-making bodies 
in our Diocese.  Locally four members are very active either as governors or in other roles with our 
local schools.   We actively work with and have a regular presence at local schools through 
assemblies, lessons and 1:1 reading. 
 
Property   
We have many churches, meeting rooms and halls available. As well as worship they are used to 
gather the community and, at times, as a place of quiet respite in time of need. 
Uses range from concerts to toddlers’ groups, from quiet times for prayer to civic services such as 
Remembrance Sunday which see our main churches hosting a splendid cross section of our 
community.   
 
Pastoral Care 
A number of our parishioners are unable to attend due to sickness or age.  We have 3 Lay Pastoral 
Assistants (LPAs) who are willing to visit and, if requested, take home communion. We work with 
the Chaplains at the local hospitals co-ordinating with them those patients who would appreciate a 
visit.  We embrace the young in our community through our work with schools, school services, 
community groups and exploratory visits in our churches.  Additionally, the churches prayerfully 
and financially support Local Churches’ youth worker project. 
 
Mission and evangelism 
Helping those in need is a demonstration of our faith.  All of our churches and most of our members 
are very active in this area.  All have a policy of helping those less fortunate and much is raised for 
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good causes both home and abroad. We are now working within the Bridport Community Hub.  
(See later report.) 
 
Ecumenical relationships 
We are members of Churches Together in Bridport, with eight people regularly attending the 
meetings. Bridport St. Mary’s has close links with the Methodist/URC United Church and St 
Swithun’s with St Catherine’s Roman Catholic Church. There are other links both formal and 
informal with a number of other groups. 
 
Deanery Synod  
Five lay members of the PCC sit on the deanery synod as our parish representatives. This provides 
the PCC with an important link between the parish and the wider structures of the church and 
enable us to have a voice across the deanery in wider mission initiatives.  They report: 
 

The Lyme Bay Deanery Synod comprises representatives lay and ordained from all the Parishes 
through the Deanery.  It met on three occasions during 2019 with a good representation present 
from this Team. 
 
Our first meeting of the year was held on a Saturday morning at Loders Village Hall.  The main 
speaker on that occasion was Alice Farnhill, the Archdeaconry Rural Field Officer, who spoke about 
her role.  We also heard about the Deanery Youth Worker Project and how that could possibly be 
funded.  There was some good news to report in the appointment of the Revd Jane Williams as the 
new Rector of the Bride Valley.  Her induction will take place in July. 
 
Our July meeting held at St. Peter's Eype was spent largely with a report about the Deanery Youth 
Project with input from Aaron Rigby, the Churches Together Youth Work Project Worker, and from 
the Revds. Pete Stone and Jo Neary. 
 
The autumn Synod met on 11th October at St. John's West Bay.  It was reported that in the next 
two to three years the Diocese would be facing a £1M deficit.  Janet Jackson from the Bride Valley 
was unanimously elected as Lay Chair for the Synod in succession to Janet Allen, who was thanked 
for her work.  The Revds. Pete Stone and Jo Neary updated members on the progress with the 
Youth Worker project and the possibility of a grant of up to £24,000, towards the total cost of 
£43,000. 
 
Difficulties had arisen with the functioning of the Diocesan Advisory Committee, which should now 
be resolved with a new appointment and streamlined procedures. 
 
Team Rector’s Report – this is also included in the Annual Report. 
 
This is the time of the year when we look back in order to set our sights to the future and take stock 
of who we are, where we are going and what we are for. 
 
I have now been in Bridport for 18 months. Enough time to start to feel rooted, to let Bridport get 
under my skin and to appreciate the distinctiveness of this place and all the church communities 
that make up the team.  Time enough to be more convinced than ever that our future lies in 
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building up the team, in finding more effective and life-giving ways to work and live together and 
take seriously what it means to be the body of Christ here in Bridport.   
 
The Rector's Ramble which happened last July is for me a picture of the Bridport Team.  We are six 
churches – but we are so much more than that.  When the Bridport pilgrims set out to walk from 
church to church on that gorgeous summer day, the church buildings were markers of our 
community of faith.  But the living church, the body of Christ, was in truth the people on the 
journey, and those supporting them in prayer and those who welcomed them back to a delicious 
cream tea.  It didn't matter which church building they worshipped in on a Sunday morning.  In all 
the different ways in which we took part we were the body of Christ. 
 

 
 
In the last year we have taken some steps towards building up the team.  The team pew sheet, the 
return of team services on the fifth Sunday, the pilot for evening worship as a team which will get 
underway after Easter, the regular Wardens meetings, treasurers working together for a 
stewardship campaign and the continuation of the team Lent course to name a few. 
 
I am blessed to work in a wonderful ministry team.  The support, encouragement and good humour 
of colleagues including Wardens, other officers and wise advisors across the team is invaluable and 
heartening. 
 
In particular our Team Vicar Pete Stone has been generous with his time, patience and insights 
about the parish he clearly loves.  It has also been a huge privilege to work with Lorna Johnson and 
see her grow into her role in this diaconal year.  Our associate PtO priests and lay ministers are 
generous and offer a wealth of experience. 
 
The themes in the year that strike me as I look back over the year are of emerging vocations 
coming to fruition in the team.  Lorna Johnson was ordained deacon and has blossomed in her 
ministry across the team.  Maggie Crosby our ordinand training part time at Sarum College while 
juggling a busy job.  Martin Whiting has been commissioned as a lay worship leader and he and 
David Coe have also been commissioned as lay pioneers.  Chris Newton made her profession as a 



 

 6 

third order Franciscan at Hilfield this month.  Soon we will welcome Helen Croud into the team as 
she is ordained deacon in June the day after Lorna's priesting. 
 
Others in the team are exploring vocation and we as a team have been asked to help support the 
discernment of several people here in Bridport. 
 
There are others too who are following their vocation in other ways.  Caroline Whitaker and Yvonne 
Welch leading the Centring Prayer group based at St Swithun's, our house group leaders, those who 
run our tots’ groups, brunch club, serve as LPAs and the brave souls who are reading the Bible in a 
year. 
 
During this year we have also been encouraged – often by our Team Vicar – to look outwards to 
embrace our wider community through our prayers, our planning for what we are called to be as a 
team and in where we put our resources.  This year we have marked education Sunday by inviting 
teachers from St Mary's to talk to us, and hospital Sunday when members of our own 
congregations gave us insights into their vocation.  Aaron has preached in all our churches and 
outlined his work in the youth worker project.  We also have an application in for the Deanery 
Ministry Experience Scheme. 
 
We have welcomed Mountjoy Special School into church and that relationship is deepening.  The 
district Scouts service was hosted in the team and we are strengthening our relationships in our 
schools.  This is particularly true in the work that is getting underway to establish the Bridport 
Community Hub.  The question at the heart of this initiative is to ask what would make the lives of 
young people in Bridport better in the next ten years.  Pete Stone is taking a lead in this work with 
Lizzie Whitbread, advisor for work with young people at the diocese. 
 
Communication in the team and to the wider community always needs improvement.  This year we 
are working on improving our team website and we hope to relaunch The Bridge in the coming year 
too.  There is more we could do to improve how the parish office works by organising how we use 
Di Sinclair's time more efficiently and perhaps create a team of volunteers who might help out with 
some of the routine tasks to free Di up to use her administrative and creative skills more fully. 
 
Last year the team welcomed the Ven. Penny Sayer for our Archdeacon's Visitation which involved 
a huge amount of work for our Wardens and many others.  It was a valuable opportunity for us to 
scrutinize our systems, policies and paperwork.  But most of all it brought us together.  Good 
practice was shared across the team and we shared our skills to produce a great result across the 
team – commendations from the Archdeacon! 
 
Safeguarding was the most important areas to be looked at.  We are very fortunate in the team to 
have Coral Hatton as our Safeguarding officer and in the last few months she has delivered 
Safeguarding training within the team. 
 
Other highlights in the year include the 80th anniversary service at St John's and the 130th 
anniversary service at Bothenhampton, the brilliant Bible in a Year initiative led by Lorna which has 
got us out in the cafes of the town buzzing with excitement and exasperation at Holy Scripture.  The 
on-going work of Cupboard Love and our wonderful volunteers under the leadership of Carrie 
Gamble.  From January to October 2019 a total of 1,053 parcels were given out.  This provided food 
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for 2,483 adults and 527 children.  This is a shocking number for Bridport town and its surrounding 
villages.  
 
The Bridport Nativity was as ever a real joy and we had our first folk carols – led by members of Xalt 
and friends which were wonderful, and we hope to do it again. 
 
Based on the statistics for mission as a team we have on average 192 adults and 4 children 
attending weekly.  At Easter 393 people attended an Easter Eve or Easter Day service.  Over 
Christmas 2664 people attended a service of some description. (Pete worked out that meant 15% 
of the population of Bridport attended!)   
 
Across the team we conducted 24 baptisms, 5 weddings and 100 funerals (including burial of 
ashes).  Our team’s regular worshipping community is 256. 
 
Finally getting back to that picture of the team summoned up by the Rector's Ramble.  My question 
for us all in the coming year is how can we be that kind of pilgrim people?  How can we attend 
more to being the body of Christ across the team in order to serve God's people in Bridport? 
 
At our last PCC meeting I outlined my thinking in addressing how we operate as a team.  It sounds 
dull, I know, but our governance, the way we work together is important in expressing who we are 
and what we are about.  Currently our DCCs are the main focus for our meetings and these 
structures have become so elaborate and formal that they cause us to be inward looking.  The DCC 
has no legal power and is a delegated gathering from the PCC.  Within our team we have five DCCs 
each of them producing lots of paper, lots of meetings and lots of duplication. We are looking to 
address this irregularity. 
 
In the coming year we need to simplify our local structures to free us up to see the bigger picture.  
This time next year my aim is that our DCCs will be informal, occasional gatherings to take care of 
our buildings and other specific issues delegated from the PCC.  And the PCC will bring us together 
so that we can work across the church sharing skills and resources in order to be the team, the 
body of Christ.  I will speak more about this at the APCM. 
 
I am passionate for us to work together to build a church which is not seen simply in our buildings, 
but in our common life. To nurture disciples looking outwards to serve this community. 
 
And as I look back at what we have achieved in the last year, to the challenges we face, the signs of 
new life in our midst and our hopes and dreams for the future, I am excited to know what God has 
in store for us.  

The Rev’d Deb Smith, Team Rector of Bridport 
 
 
Schools, Community & Mission – a report prepared by the Revd Peter Stone: 
 
There was a great deal of change in three of our schools as new heads were appointed at Sir John 
Colfox Academy, Bridport Primary and St Mary’s.  I had the privilege of being involved in the 
selection panels for the three schools and feel that we successfully appointed three great heads to 
these leadership roles.  We also said farewell to Kay Taylor as Executive Principal of the Minerva 
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Learning Trust (MLT), Kay did an amazing amount of work in our town for the young people and 
children through her time at Colfox and latterly in the MLT.  Her role was taken over by Andrew 
Lovett in September and I’m looking forward to what lies ahead for the MLT.  
 
Pete Stone was very involved in developing the new vision and values for St Mary’s, with Kate 
Batorska, the new head and the other Foundation Governors of the school (Chris Wellman-Herold 
& Ros Westall from the team and Clive Faircloth from Dottery).  The Church of England (CofE) has 
asked each Diocesan Board of Education and Church of England School to revaluate its vision and 
purpose.  What was clear was that several schools, were putting on nice assemblies and putting 
Christian values up on a wall believing that made them a church school, but it did not affect the 
pupils or staff.  It was also clear that clergy did not always value the input they had in schools.  So, 
the challenge was ‘What does it mean to be a church school?  If we believe that Jesus came to earth 
so that everyone may have life and life in all its fullness, how does our church school reflect that?’ 
 
In St Mary’s working with the pupils, staff and governors, we felt that St Mary’s was here, “Building 
a caring community, where all can learn and shine!  Because we are inspired by Jesus and his 
teaching to Love God and love each other as ourselves.” (Matthew 22 vs 37-40).  We clarified our 
Christian Values and see how we can embed them in action in our school:   

Wisdom - We use our knowledge to help each other make good choices. 
Compassion - We show care and kindness to others. 
Forgiveness - We learn from our mistakes and give each other the chance to start again. 
Hope - We aim high and celebrate each other’s successes.  
Endurance - We encourage each other to keep going to reach our goals. 

 
The school continues to grow from strength to strength and is a great place to learn.  It was in the 
top 5% of the country when it comes to progress made with the children, something that the staff, 
should be congratulated on. 
 
A new initiative from the General Synod is being adopted across the CofE which seeks to join up the 
work in Schools, Homes and Churches, helping all three explore faith and see the transformation of 
lives.  Part of the challenge for us is seeing St Mary’s school as our 7th ‘segment’ in the team, with 
200 pupils, 35 staff and many parents, thus a significant increase in our church community.  How 
can we all team pray, support and encourage this?  One way was through Education Sunday, where 
Kate Batorska, Sarah-Jayne Samuel and James Houston visited all 6 churches to share and talk 
about the work of St Mary’s. 
 
In December, Chris Wellman-Herold stepped down as Foundation Governor at St Mary’s. We are 
sad to see Chris go, but thank him for his enthusiasm and hard work. Anne Stone will be taking 
Chris’s place in early 2020. We continue to take weekly assemblies in the school, with Lorna 
Johnson, joining Ann Ayling, Deb Smith, Peter Clark and Pete Stone taking the assemblies.  The 
school has held several services in St Mary’s & St Swithun’s over the year, and both St Mary’s & 
Bridport Primary have visited the church for various lessons and exhibitions during the year. 
 
You may have seen that a national survey put living in West Dorset, particularly our part of the 
county as the “worst” place to live for children and young people with its lack of transport, no 
‘things to do’ and lack of future opportunities at the top of the list.  Before this survey became 
public, the Diocese Board of Education (DBE), The Sir John Colfox Academy, St Mary’s Primary and 
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Deb Smith and Pete Stone met to ask the children and young people, what did they think about 
living in the town.  Not surprisingly, these findings matched the national survey alongside the bigger 
national trend of mental health, but what was surprising was that the young people and children 
stated that they felt unsafe in Bridport.  They were worried about drugs, but they also felt 
unwelcomed in the town by the older people.  They were also concerned about bereavement; from 
the loss of the pet hamster to the loss of a parent and felt they could not talk about these concerns. 
 
Over 2019, the DBE, the Schools, ourselves and several other community groups have been trying 
to see how we as a community, can work together to reverse this.  Ideas have included creating 
safe spaces for young people, seeing how we can work intergenerationally, how we can signpost 
children and young people into youth groups and activities where they can feel safe and flourish, 
and most of all to where they feel welcome, whether that be through sport, creative opportunities, 
uniformed or organised groups and faith groups. 
 
What was also interesting was that in a survey of shops workers in the town the customers that 
were the rudest were the older people, with young people and children being the politest.  Clearly 
there is a generational divide in our town and the way we speak and respect each other needs to 
change.  We as a team are being asked to be part of the solution and engage through the work of 
the Community Hub initiative. This work continues into 2020 and it challenges us as a parish about 
playing our part in seeing the transformation of lives. 
 
Bridport Team Ministry 
 

i. In Lent 2019 we ran the Pilgrim Course again with a reduction in attendance from 2018, but 
those who studied the Lord’s prayer really enjoyed the course with a mixed group from 
across the team.   

ii. We had visits from Bishop Nathan from Rwanda who shared his work in an amazing part of 
the world.   

iii. We welcomed Fiona Daborn from Christian Aid and had an exhibition of Christian Aid’s work 
in St Mary’s.   

iv. St John’s celebrated its 80th Anniversary with the visit of the Archdeacon of Sherborne the 
Ven. Penny Sayer who preached at our service.   

v. We welcomed Lizzie Whitbread (The Diocese’s Youth Advisor) to do some training across 
the team about All Age Worship. 

vi. We worked as a team looking at a stewardship campaign across 4 of the churches to 
address our financial and time management issues.  

vii. We welcomed Scouts, Cubs and Beavers to various churches for their faith badges and a 
very engaging visit to the Bell tower at Bradpole for the 1st Bridport Sea Scouts unit.   

viii. We met with Helen Croud, as a potential curate and we are looking forward to her and her 
family arriving in June 2020.   

ix. We welcomed Verity Roberts to the team for two months as she was exploring her vocation 
and she found the experience enlightening and constantly reported back, what an amazing 
team we have!   

x. We continue to work with Aaron Rigby and the Youth work project and develop our 
relationship with West Dorset Mencap.  
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xi. Pete Stone continued as chaplain to the Royal Naval Association as well as the Sea Cadets 
and West Dorset Scouts.  Janis Moore as Chaplain of the Royal Air Force Association and 
Ann Ayling as the Chaplain to the Burma Star Association. 

xii. We have worked with the Town Council on a number of projects, to commemorate 
significant anniversaries from WW2, including the GI’s leaving Bridport, to fight on Omaha 
Beach, the 75th Commemoration of D-Day and a vigil and exhibition of the 80th year since 
the beginning of WW2. 

xiii. In the Spring and early summer, we prepared for the Archdeacon’s visitation. The hard work 
from the churchwardens and the cooperation between them sharing good practice, helped 
us with the visitation. 

 
Salisbury Diocese & beyond 
 
Pete Stone has continued to be involved with the Diocesan Board of Education & the diocesan 
Vocations team as well as taking part in various training with the Diocese. He attended two clergy 
consultations, one for being a “Pioneer minister” and the other as being a “Young” priest!  He is still 
part of the Army Reserve and while not currently fit enough to do many things, he was able to have 
a week away with the Regiment in September in Yorkshire. 
 
Looking back at 2019 we can see that we have been blessed in this place.  We are building some 
very positive relationships across the town and community and it gives us hope for the future but 
as a team of churches, we still face challenges.  2020 promises to be an equally exciting year and 
with God’s blessing we look forward to what is ahead.  We are all involved in bringing God’s 
kingdom to Bridport; by our prayers, words and actions all of us share His light to our community. 
 
 
We are six churches in our Team – and report individually on: 
 
Allington, St Swithun’s  
  
Attendance at the Sunday Sung Mass was fairly steady, at around 30, but the Thursday Low Mass 
has increased over the last year to between 15 and 20 as it is a convenient time of day and also a 
short service for those who are elderly and cannot stand for long. It is also a very happy community 
gathering. St Swithun’s is providing a living witness to the inclusive tradition of Catholic worship in 
the Church of England. The gathered congregation comes from Allington and Bridport but also 
includes worshippers from other villages and towns in West Dorset. 
  
The Community Coffee Morning held on the first Thursday of each month remains popular and is an 
effective part of the church’s outreach. Our regular Mission meetings consider other ways in which 
we can serve our community through social, spiritual and pastoral activity. 
 
Rental of the Hall to organisations and individuals has had a 10 % increase in lettings during the 
year and provides a valuable community service as well as a necessary source of income. During the 
year the church had a Stewardship Renewal campaign which, building on the campaign in 2018, 
resulted in an increase of £2,350 in personal giving. Together with an increase in income from 
investments and from the hall and church hiring this meant that the church managed to raise its 
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income – though, because of the uplift in the Fairer Share contribution of £2,300, it was unable to 
break even. 
  
St Swithun’s is very grateful to Fr Dan Shackell for his continued spiritual and pastoral ministry to 
the District. We were also delighted to welcome Lorna Johnson as a Deacon, after her ordination in 
June 
 
 

Bothenhampton, Holy Trinity  
External Fabric and Grounds. 
We received our Quinquennial Report in September.  There is much work to be done to the walls, 
windows and roof as recommended in the report.  Specialists have been contacted to discuss work 
required but the ongoing wet weather means as yet there has been little progress.  However, the 
large oak tree has been pruned near the church entrance as it was beginning to rest on the church 
porch and had also grown over the boundary wall towards the road.  Our thanks to Keith Windsor 
and Graham Purse for their ongoing upkeep of the church grounds. 
 
Internal Fabric and contents 
Articles, church plate and furniture within the church have been photographed and kept with the 
Terrier.  Old red kneelers have been removed as identified as a fire hazard; this has been 
documented in the Terrier. 
Work carried out within the church and documented in the Log Book:  

I. New Induction Loop in February as the old one was incomplete.  
II. Safety Glass installed at the entrance porch for reasons of safety in March.  

III. The heating panel has been placed in the vestry rather than having to climb down steps 
outside to regulate the boiler.  

IV. Blue velvet curtains which were worn and soiled to cover the arch way that used to hold the 
open fireplace and piano cover, have been replaced for a similar reason.  

V. A stair climber has been purchased for those with poor mobility to access our church.  
VI. The need to raise the floor of the toilet to reduce the risk of a fall will after discussion 

unfortunately have to be completed via a faculty.  
Our grateful thanks go to the cleaning team and flowers arrangers, for their time and care keeping 
the church so well presented. 
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The church has been well cared for by members of the church both materially and spiritually.  Our 
social team has laid on many successful events that have been supported by people of the village 
thereby raising some additional funds. Our congregation is slowly reducing despite fresh families 
moving into the village. 
 

 
 
Bothenhampton, Old Churchyard 
Work has been carried out to tidy the graveyard. A working party in October cleared half the ivy off 
the boundary walls but more work will be is needed from another working party in April. The 
compost area has been sorted and many cubic metres of plastic and oasis have been removed and 
graves have been exposed. We now have a rubbish bin for plastic which is emptied regularly. 
Unfortunately, Bothenhampton and Walditch Parish Council are no longer able to supply a grant 
towards the grass cutting contract. Funds to cover this shortfall will now need to be met by Holy 
Trinity. 
 
Bradpole, Holy Trinity 
Our pattern of worship for 2019 was usually an informal service held on the 1st and 3rd Sundays, led 
by the Music Group singers and players. Communion services were on the 2nd and 4th Sundays.  Our 
average weekly attendance was between 40-60 people with the numbers at Christmas rising, 
particularly for the Carol service and Pre-school Christmas service.   
 
In the last year the ‘Sound and Security’ systems have been replaced. The vision system was 
updated to add an additional monitor and to use HDMI input. The security system is also linked to 
the vision system, and the sound system has been significantly enhanced with associated 
equipment for our Music Group. 
 
A beautiful new oak Lectern was purchased which fits in well and complements the style of the 
Church.  It is easy to manoeuvre and is adjustable for different heights, and this together with the 
integral light fixture and radio microphone has made a big difference to our services. (The original 
brass lectern has been retained.) 
 
Our church bells were rung on average more than three times a week!  We have a faithful band of 9 
ringers who understand the priority for service-ringing, but also the tower is in heavy demand for 
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training purposes, peals/quarter peals and general ringing by touring bands, but occasionally for 
weddings or funerals too.  During 2019 the tower was used 24 times for visiting bands and 54 times 
for training purposes. 
 
 

Outreach to the community continued through ‘Lunch Club’, and ‘Tuesday’s Together’ and were 
supported by 6 people, supporting 14-20 people each month.  We held 9 Communion services at St 
James’ Park Care Home which is next to the Church, and also the usual carol service there at 
Christmas.  For young children and families there is Tots @ Ten weekly during term time, and 
‘Bradpole Brunch’ in the Village Hall one Sunday each month for children of all ages with their 
families/carers.  25 Members of the congregation are involved in some way with these groups and 
the numbers who attend are steady.  Bradpole Pre School is a separate entity to the toddler group 
and meets in Colfox school; one member of the congregation visits it and the church hosts its Carol 
and Nativity play. 
 
‘The Friends of Holy Trinity’ organised various events and the newly introduced Christmas Fayre.  
The Women’s’ Breakfasts’ held jointly with St Mary’s, Walditch have also proved to be very popular, 
especially with the addition of a variety of speakers with between 35-40 people attending.  The 
Men’s breakfast has continued to see 25-30 each time over the year.  
 
 
Bridport, St Mary  
Recent years have seen many changes at St Mary’s and so it is good to reflect on 2019 as one where 
new things or patterns became a little more established. 
 
In terms of our church building it is pleasing to report that the North Aisle Roof Project was 
completed in July of this year.  The external work on the roof was undertaken during the summer of 
2018 which left the restoration work on the internal lath and plaster ceiling panels to be completed 
in the spring and summer of 2019.  A full electrical inspection, work on the heating system, re-siting 
of the kitchen cupboards and extensive pruning of the yew trees in the churchyard have been tasks 
which have also been completed, whilst restoration of the organ remains a significant and 
expensive project for future consideration. 
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We continue to explore ways to enhance our worship and encourage growth in faith.  Use of the 
Pilgrim Course during Lent for some regular members of our community, provision of a once 
monthly midweek communion service, a small but lively Bible Study group, moving or re-arranging 
the pews to provide a new worship experience and a series of different Advent and Christmas 
services have all been important stepping stones in this journey. 
  
Striving to become a more welcoming church family has resulted in the increase in the number of 
occasions when we have met for conversation, fellowship and hospitality and our regular Saturday 
morning Coffee and Cake sessions continue to be really successful in this respect.  They also 
provided opportunities to show hospitality to visitors and uncovered a limited source of income 
too. 

 
 
Food Bank on a Wednesday, Tots Time on a Friday and our strengthening links with the local 
schools are really important as we seek to serve our local community. The Civic Remembrance 
services continue to place St Mary’s Church at the centre of the town and we recognise this as a 
significant focus for the continuing life of our church community. 
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Walditch, St Mary 
2019 was a busy year for us here at St. Mary’s, Walditch. We continued to have at least one Service 
every Sunday, with an average of 8 congregants overall.  We also held special services for 
Mothering Sunday, Re-enactment Church Parade, Remembrance Sunday, Easter (including Festival 
of Light) and Christmas which were all well attended.  
 
While we do not have a formal “Friends” group, there are lots of villagers who turn up in all 
weathers to open and close the church, arrange flowers, clean the church, read lessons, lay-up and 
Steward for our services, for which we are very grateful.  Another highlight was the packed Crib 
Service at St. Mary’s where participants re-enacted the Nativity. 
 
Our Team Rector, Deb Smith, has taken a number of our services and regularly attends DCC 
meetings as well as taking an active role in the PCC group working to upgrade and then re-let the 
Old School House after the lease with BCHA ended.  The whole restoration process has enhanced 
our relationship with the community, as the crowd who turned up for the handing over of keys was 
truly enthusiastic. 

Highlights of our mission to be seen as an integral part of the village community were as follows: 
 
- 3 Women’s Breakfasts (average attendance over 35), co-hosted with Holy Trinity, Bradpole, 

- Community events, such as Shrove Tuesday Pancake Party, Harvest Supper and Winter’s Tea (all 
of which filled the hall) and our Carol singing around the village. 

- Tea & Chats (or Coffee and Cake) held at private homes around the village with an average of 8 
or 9 attendees each, not necessarily church goers, 

- We shared in a joint event with the Village Hall Committee during the summer on our Village 
Green. 

Truly, we have had another blessed year and have much to be thankful for.    
 
 
West Bay, St John 
Regular Sunday morning Services were held during 2019 at 11.15 am.  We average about 20 
attendees.   
 
During the year a number of organisations have held concerts and events in St John’s.    The Royal Air 
Force Association’s Battle of Britain Service was held in September and the Royal Naval Association’s 
Trafalgar Day Service in October.   St John’s hosted the Team Epiphany Service on Sunday, 6 January 
2019, and Services were held on Ash Wednesday and Good Friday.   
 
We marked the 80th Anniversary of St John’s with an evening Service of Holy Communion at which 
the celebrant was the Archdeacon of Sherborne the Venerable Penny Sayer.  On Sunday, 24 
November we celebrated the Revd Philip Ringer and Christine’s Golden Wedding Anniversary with a 
Songs of Praise Service, followed by tea and cake. 
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Tim Linsley and Anne Stone continue as our regular organists.  During the year we sadly lost two 
regular members of our congregation, Mr Jim Marples and Mr Geoff Gardner.  My grateful thanks go 
to the team of six people who clean the church on a rota basis.   
 
The church continues to be open on a daily basis and we know from comments in the Visitors’ Book 
that this is very much appreciated.    
 
 
 

 
 

 
 
 
 
 
 
 
 

 

2019 
 

 
 


	Attendance at the Sunday Sung Mass was fairly steady, at around 30, but the Thursday Low Mass has increased over the last year to between 15 and 20 as it is a convenient time of day and also a short service for those who are elderly and cannot stand f...

